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COMMITTEE NAME

Anti Ragging Committee

~ DATE
1200772020

_ MEETING2

TIME AND VENUE
~2.30 PM, Council Room, AdtU

The folﬁ)ﬁ’fl;g_ members attended tlﬂreet’in'g:
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Prof. (Dr) B K Dey
Mr. Ashim Barman

Mr. Nitul Jyoti das
Dr. Manas Pratim Sarma

Dr. Abhijit Dutta
Dr. Mrinmoy Basak
Ms. Ritismita Devi
. Mr. Chandramari Singh
. Mr. Swapnil Thakuria
. Mr. Pranab Barman
. Ms. Utpala Barman
. Mrs. Namrata Medhi
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Mr. Ningthem Mangsatabam

Prof. Jyotimoy Chowdhury

AGENDA

P

. Outcome of the action taken of the previous agenda

Strategy for faculty and staff member on prevention of ragging.

MINUTES OF ANTI RAGGING COMMITTEE MEETING

ITEMS:

DISCUSSIONS & RESOLUTIONS:

1. Outcome of the action
taken of the previous
agenda

o The previous action helped in increasing awareness among students,

faculty, and staff about the consequences of ragging and the
importance of reporting incidents.

e Developed a positive campus culture characterized by respect,

empathy, and inclusivity, where ragging is not tolerated.

e Student engagement are increased in anti-ragging initiatives,

including awareness campaigns, peer mentoring programs, and
advocacy efforts.

2. Strategy for faculty and
staff member on
preventing ragging.

* Discussed and decided to organize awareness sessions during every

orientation programs for the new faculty and staff educating about
what constitutes ragging, including its various forms, such as verbal,
physical, and psychological harassment. Explaining the consequences
for both perpetrators and institutions for failing to address ragging
effectively.

e Discussed how we can emphasize the duty to create a safe and

inclusive learning environment for all students.




® Decided for AcﬁveiMorE)ring campus activities and interactions
among students to detect signs of ragging early. Decided to maintain
open communication channels with students to facilitate reporting.

¢ Discusses to raise awareness among faculty and staff about cultural,
gender, and other biases that may influence perceptions and
responses to ragging. Promote a culture of empathy, respect, and
inclusivity.

¢ Decided to encourage collaboration among faculty, staff, and support
services to address ragging effectively. Teach them how to refer
students to counselling, legal, or other support services as needed.

e Decided to provide ongoing training and support to faculty and staff
on ragging prevention and intervention. Regularly evaluate the
effectiveness of training programs and make adjustments as
necessary

The meeting concluded with summarizing the discussed points by Mr. Ningthem Mangsatabam

Member Secretary, An,ti R@gging:COiﬁl}liﬂee
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