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Anti-Ragging Policy

Policy Statement:

The mission of the Anti-Ragging Standard Policy at Assam down town University is to create
a safe and conducive learning environment that promotes respect, dignity, and well-being for
all students. The policy aims to prevent and eradicate ragging activities, ensuring a
harmonious atmosphere that fosters academic growth and personal development.

Objectives:

. To prohibit and prevent any form of ragging within the university campus or at any

affiliated institution.

2. To raise awareness among students about the detrimental effects of ragging and its
consequences.

3. To provide a mechanism for reporting incidents of ragging and ensuring appropriate
action is taken.

4. To establish a support system for victims of ragging and ensure their safety and well-
being.

5. To promote a culture of mutual respect, inclusivity, and empathy among the university
community.

Functions:

1. Formulating and reviewing the Anti-Ragging Policy as per statutory requirements and
guidelines.

2. Conducting regular awareness programs, workshops, and campaigns to educate
students about the consequences of ragging.

3. Implementing preventive measures such as surveillance, monitoring, and supervision
in hostels, common areas, and campus premises.

4. Bstablishing an Anti-Ragging Committee and Anti-Ragging Squads to respond
promptly to reported incidents.

5. Conducting inquiries and investigations into reported cases of ragging and taking
appropriate disciplinary action against the perpetrators.

6. Providing support, counselling, and rehabilitation measures for victims of ragging.

7. Coordinating with the Directorate of Student Welfare and the Warden to ensure

effective implementation of the policy.




Roles and Responsibilities of the Anti-Ragging Committee Members:

Chairperson:

1.
2.

3.

Provide overall leadership and guidance to the Anti-Ragging Committee.

Chair committee meetings, set the agenda, and ensure effective communication and
collaboration among members.

Coordinate with relevant stakeholders and authorities regarding anti-ragging initiatives
and actions.

Oversee the implementation of anti-ragging policies and procedures within the institution.
Maintain records of discussions, decisions, and actions taken by the committee.

Member (Administrative staff):

1.

Assist in the development and implementation of anti-ragging policies, procedures, and
awareness campaigns.

2. Monitor and evaluate the effectiveness of existing anti-ragging measures and propose
improvements as necessary.

3. Collaborate with other committee members to investigate reported ragging incidents.

4, Coordinate with administrative departments to ensure compliance with institutional
policies.

5. Maintain confidentiality and handle sensitive information professionally.

Member ( Academic staff):

1. Promote a safe and inclusive learning environment, free from ragging, through
educational initiatives.

2. Contribute to the planning and delivery of anti-ragging awareness programs and
workshops.

3. Encourage students to report ragging incidents and support them in the reporting process.

4, Collaborate with the committee in investigating reported incidents and implementing
appropriate actions.

5. Provide guidance and counselling to students affected by ragging incidents.

Legal Officer:

1. Advice the committee on legal aspects related to anti-ragging policies and actions.

2. Ensure that the committee's activities align with relevant laws, regulations, and
guidelines.

3. Provide guidance in conductmg investigations, maintaining legal comphance, and
addressing legal issues.

4. Assist in the review and drafting of institutional policies related to ragging prevention and
response.

5. Collaborate with external legal authorities, if necessary, in cases of serious ragging

incidents.

Member {Warden, Boys Hostel):

1.

2.

Ensure a safe and secure environment within the boys' hostel, actively preventmg gnd .
addressing ragging incidents. e
Enforce hostel rules and regulations that prohibit ragging. A
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Conduct regular inspections to identify potential ragging activities or unsafe situations.

4. Collaborate with the committee to investigate reported ragging incidents within the boys'
hostel.

5. Provide support and necessary services to victims and implement disciplinary measures

as per institutional policies.

Member (Warden, Girls Hostel):

1. Ensure a safe and secure environment within the girls' hostel, actively preventing and
addressing ragging incidents.

2. Enforce hostel rules and regulations that prohibit ragging.

3. Conduct regular inspections to identify potential ragging activities or unsafe situations.

4. Collaborate with the committee to investigate reported ragging incidents within the girls'
hostel.

5. Provide support and necessary services to victims and implement disciplinary measures
as per institutional policies.

Student Counsellor:

1. Provide confidential counselling services to students affected by ragging incidents.

2. Conduct individual or group counselling sessions to support victims and help them cope
with the emotional and psychological impact of ragging.

3. Collaborate with other committee members to develop and deliver awareness programs
and workshops.

4, Act as a bridge between students and the committee, prov1d1ng regular updates on
counselling interventions and student well-being.

External Member:

1. Bring external expertise, perspective, and accountability to the committee.

2. Participate actively in committee meetings, discussions, and decision-making processes.

3. Assist in policy review and development, ensuring alignment with best practices and legal
requirements.

4. Conduct periodic reviews and assessments of the institution's anti-ragging initiatives.

5. Provide recommendations and feedback for continuous improvement in ragging
prevention and response strategies.

Frequency:

The Anti-Ragging Committee will meet as and when necessary, depending on the nature and
severity of reported incidents or for policy review and updates.

Contact for Students:

Students can contact the Warden or the Directorate of Student Welfare for any concerns,
incidents, or to seek assistance related to ragging.

Note: The details mentioned above are a general outline and should be tailored to thﬁrSpemﬁq‘
requirements and guidelines of Assam downtown University. N “\\ =




Anti-Ragging Committee:
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